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Foreword
Thank you for your interest in this strategically important role as Chair for the Lancashire Local Enterprise
Partnership (LEP).
The Lancashire LEP is a business led partnership driving accelerated economic growth across the region
with a strategic range of partners across the private and public sectors and has achieved a great deal in
securing investment, and supporting the private sector through job creation, business support, skills and
training, innovation and developing the infrastructure to secure future prosperity. We are also determined
to meet the challenges caused by the pandemic and the impact this has had on Lancashire businesses and
communities. We believe, it is vital that business insight and expertise informs public policy and
investment as we set the county back on the road to recovery.
The benefits from pursuing our strategic opportunities in our developing local economic strategy will not
be constrained to the sectors which underpin them. Instead they act as ambitious drivers to produce a
stronger, more diverse economy which supports businesses, people and places throughout Lancashire and
lays the foundations for businesses to take advantage of these opportunities and navigate global trends.
We are looking for a Chair to build on the accelerated progress led by the current Chair and our highly
talented Board. With a successful track record as an inspirational business leader in the private sector, you
will have the ability to develop strong and purposeful partnerships between the private and public sector
that will secure economic growth and have the credibility to champion Lancashire at regional and national
level.
In addition, you will lead the Board in delivering the vision and strategic objectives of the organisation,
setting priorities, monitoring performance, and ensuring effective governance. You will also possess the
communications skills and political acumen to work effectively with a broad and complex range of
stakeholders.
This is an exciting opportunity for a talented individual who understands the Lancashire economy and has
the ability and professional expertise to help drive future prosperity and growth for the area.

About Us
The Lancashire LEP is a strategic collaboration between business, universities and local councils which
directs and supports economic growth and drives job creation.
The LEP was formed in 2011 to make Lancashire the location for business growth and inward investment.
Since then, we have played a crucial role in coordinating the county’s economic priorities.
Our role is to grow and thrive, by enjoying easy access to high-grade support for sustainable expansion. We
work with opportunities that maximise job creation and growth to spread the benefits right across the
county. As result our strong strategic focus has enabled us to secure a £1 billion growth plan and bring
forward over 80 major capital investments as well as number of business and employee support initiatives.
Whilst all parts of Lancashire have benefited from these ambitious growth programmes and investment
plans, half of these initiatives are within the five most deprived areas, reflecting the LEP’S ambition to drive
inclusive economic growth.
We have established a strong reputation for delivery together with our strategic partners, a track record
which is recognised by government and our public and private sector partners including:
•

Our £320 million Growth Deal, the largest secured outside the core city regions, is on track to
deliver up to 11,000 new jobs, 3,900 new homes, and leverage £1.2 billion in new private sector
investment

•

Secured £34.1 million from the Governments Getting Building Better Fund

•

The £450 million Preston, South Ribble and Lancashire City Deal

•

Our Lancashire Enterprise Zone programme – three Zones (across four sites)- is creating an investor
offer of Northern Powerhouse significance capable of supporting 10,000 new jobs in the advanced
engineering and manufacturing, energy and chemical sectors

•

£30 million Growth Deal Skills Capital Fund has been invested in our education facilities£20 million
Growing Places Investment Fund in 8 commercial investments, including some in our most deprived
area Investing £1.7 million in the exciting Eden Project North

The LEP introduced a new Strategic Framework in 2020 intended to set the alignment and optimise the
opportunity from evidenced-based economic strategy, programmes, projects and major initiatives to both
increase productivity and create jobs as the county forges ahead developing the emerging sectors and
technology capability of the future.
With over 52,000 businesses generating £34bn per year creating a thriving economy. The county is also
recognised as a world-leader in aerospace, advanced engineering and manufacturing, energy, and higher
education excellence. We also benefit from good transport links being only two hours from London by

train, linked to the rest of the UK by five major motorways, and to the rest of the world via Manchester
and Liverpool airports.
For more information on the LEP go to https://lancashirelep.co.uk/

About the role
The Chair will provide visible and strategic leadership of the Lancashire Local Enterprise Partnership in its
role of helping to set the strategic direction for the Lancashire economy, improving productivity, delivering
inclusive, sustainable growth and making Lancashire an even better place to live, work and invest.
Time Commitment
An average of 1-2 days per week, but flexibility is needed around availability, often at short notice. This is a
3-year appointment from 1 July 2021 with an opportunity to extend for a further 3 years; commitment to a
full term is essential.
Remuneration
This post attracts remuneration of £24,000 per annum from 1 July 2021. Reasonable travel and other
expenses are also reimbursed.
The successful candidate will be first appointed to the Board as a LEP Director and then appointed as Chair
on 23rd June 2021. A handover period with David Taylor, the current chair will be provided for. In common
with all other members of the Board, no remuneration will be paid prior to the successful candidate’s
formal appointment as Chair.

Key Objectives and Responsibilities
This is a critical role requiring an exceptional candidate as a dynamic and growing Lancashire economy is
central to the success of both the northern and national economy. The Board and our key partners will be
looking for the new Chair to have the ability:
•

To inspire the confidence in the business community, Central Government and the local publicsector community that the LEP understands the needs and opportunities of business and can
effectively articulate these into strategic economic advice and if appropriate implementation

•

To provide an authentic and respected voice of business on behalf of the LEP Board, Members and
Executive on matters of economic strategy and growth – to Government, partners and to the media

•

To Chair the LEP Board so that all Board members can fully and effectively contribute, and the
Board can reach balanced and informed positions on key issues to provide strategic guidance to
Central and regional public-sector partners

•

To work closely with the Senior LEP Executive officers, so that there is a unified and coherent
approach to all LEP matters, that fully utilises the LEP executive expertise

•

To represent the LEP and the wider business community on a range of regional and national
Strategic Boards and events as appropriate and understand the value of building a strong network

•

To promote Lancashire as an outstanding location and a major player in the Northern Powerhouse
to invest and grow and to directly encourage and stimulate investment in the Region

•

To support the LEP Executive in ensuring the organisation is run effectively so that it can continue
to deliver its strategic objectives to support Lancashire's accelerated growth

•

To promote a culture of openness, objectivity, collaboration and debate within the LEP, acting as a
role model for the LEP’s values and culture

Person Specification
The Chair must be able to demonstrate the following:
•
•
•
•
•
•
•
•

An experienced Non-Executive and ideally with Chair experience
A senior business leader that understands the needs of business both within Lancashire, the wider
region, nationally and internationally
An individual that commands respect of public and private sector members, partners and
stakeholders
An outstanding communicator and relationship builder with business and government
A demonstrated commitment and passion for the Lancashire Region
Availability to meet the demands of Chair role in engagements with Government, public sector
partners and business in conjunction with other commitments
Politically astute; able to make sense of the full context in which the LEP operates, and to guide LEP
executives in such matters.
Will have a connection with the North West of England with relevance to Lancashire

Eligibility
Online Due Diligence
As part of the process our recruitment advisors will conduct online due diligence and take references prior
to the final interviews.
Nationality
The Immigration, Asylum and Nationality Act make it a criminal offence for an employer to employ those
who do not have permission to live or work in the UK.
To apply for this position of Chair, you will need to be eligible to work in the UK.
Conflicts of interest
Candidates must declare any interests they may have which, in the reasonable opinion of LEP could be
considered to interfere, conflict or compete with the performance of the post, if the candidate is
appointed. Candidates are therefore required to declare any relevant interests held by themselves and
their spouses/partners. Business and financial interests are published.

How to Apply
To apply for this role, please contact roger.russell@penna.com
Applications will be reviewed on a rolling basis; therefore, candidates are encouraged to apply before the
advertised deadline.
Applications must include:
•

Completed Equal Opportunities Monitoring section on the online application page. All our roles are
accessible to all members of the community and we use this data to monitor our progress;

•

A curriculum vitae detailing education and professional qualifications and full employment history,
giving details where applicable of budgets and numbers of people managed relevant
achievements/outcomes in recent posts and latest remuneration. It is also helpful to have daytime
and evening telephone contact numbers and email addresses, which will be used with discretion;

•

A short covering letter explaining why this appointment interests you and how you meet the
essential skills/core criteria/competences as detailed in role description, as well an indication of
availability to commence the role and any constraints such as notice periods or other
commitments.

The following timetable sets out key dates in our recruitment process. Please ensure that you mention in
your covering letter if any of these dates present you with a problem.

Activity

Date

Close campaign

Midnight 7th May 2021

Shortlist Meeting (Candidates not required to
attend)

Week commencing 10th May 2021

Client interview panel and decision

Week Commencing 17th May 2021

Queries
If you have any queries about this appointment, or wish to arrange an informal discussion call our
recruitment partners at Penna Enterprise, Claudia Sousa, on 07763 580 368 or Roger Russell, on 07710
701570 or via email claudia.sousa@penna.com or roger.russell@penna.com

Recruitment Process
All applications will be acknowledged shortly after receipt. If you have not received acknowledgement
after three working days, please contact Cindy Oyenowo on cindy.oyenowo@penna.com

