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Advertisement

Grow your own network by developing ours
Director - District Councils' Network
up to £82,052

The District Councils' Network (DCN) is a cross-party, member led network of 180 district councils. We are
a Special Interest Group of the Local Government Association (LGA).
As the new Director, you will have a leading national role promoting the work of the councils, that cover
over two thirds of England, to the heart of Government, Parliament, and the sector. You will enable and
co-ordinate a range of partners with the aim of building better lives and stronger economies across our
cathedral cities, market and new towns, and our rural and coastal communities.
In a challenging time of post -Brexit and post- pandemic, the need for stronger local economies and
communities has never been more important - the local decisions that are delivered locally will allow a
national recovery one economy at a time, ensuring non-metropolitan England reaches its full potential.
You will be responsible for creating and promoting workable policy solutions using your influencing,
research and communication skills to local and central government respectively.
It's an exciting role providing the operational leadership of the District Councils Network and working in
partnership with the DCN Chairman and Chair of the DCN Chief Executives you will have and build effective
and productive relationships with senior civil servants across a wide range of government departments
on high profile policy issues, from finance to planning, and homelessness to waste.
If you are interested in a high profile, exciting opportunity to build a career at the influential end of Local
and Central government, we'd like to hear from you.
For a confidential discussion, please contact our partners at Penna - Jordan Mumford on 07729 600 685
jordan.mumford@penna.com or David Slater on 07500 828610 david.slatter@penna.com
To apply, please click here
Date for applications: 9am, Friday 25th June 2021
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Job Description & Person Specification

Director of District Councils’ Network (DCN)
The Role
The Director will have a leading national role promoting the work and voice of 180 District Councils that
cover over two thirds of England to the heart of Government, in Parliament, and coordinating a range of
partners with the objective of building better lives and stronger economies across our cathedral cities,
market towns and new towns, rural areas and coastal communities.
About Us
The DCN is a cross-party, politically-led organisation with a network of Council Chief Executives that
develops practical policy approaches to support people and build economies ensuring that our towns and
cities can thrive and play their part in enriching places in a post covid world. It works as an independent
Special Interest Group within the Local Government Association, the umbrella body for nearly every
Council in England and Wales.
District councils in England deliver 86 out of 137 essential local government services to over 22 million
people and cover 68% of the country by area. They have a proven track record of building better lives and
stronger economies in the areas that they serve. they have stood up supporting communities and business
across the pandemic, demonstrating locally-delivered solutions that work with the grain of communities
and places can be more effective and provide better value.
The Challenge
A Government with a strong mandate, a post-Brexit environment and the need to recover from a postCovid pandemic mean that the need to strengthen local economies and communities has never been
stronger.
Local decisions, delivered locally, responsive to local circumstances will allow a national recovery to be
built one local recovery at a time. In essence, the DCN exists to ensure that the its members in NonMetropolitan England reaches its full economic and social potential.
Our new Director will be expected to create and promote the practical policy solutions to achieve that
goal at a time of structural change in Governance, Planning, Health Care & Environment using influence,
research, communications. The role will be critical to enabling our members to drive locally-led solutions
that improve lives and places and demonstrate the best value to tax payers and the wider state.
It is an exciting opportunity for someone to build their career at the top of local and central government.
Responsible to: Chair of District Councils Network Chief Executives’ Group (Operational), under the
strategic Leadership of the Chairman (Political) supported by Group Leaders and the District Councils’
Network Executive Committee.
Grade/Salary: AD L2, £77,555 to £82,052. Please note that this role will be employed by Cherwell District
Council on behalf of the District Councils’ Network.
Location: The job is located at the Local Government Association at Smith Square, London SW1 but some
travel to member authorities and to attend conferences will be expected.
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Key contacts: District Council Leaders (particularly those on the DCN Executive), senior officers (within
both the DCN and the LGA), full-time/fixed term DCN staff support, senior civil servants, external
stakeholders and partner organisations.
Contract: Full time, Permanent.
Key Accountabilities:
•

In partnership with the DCN Chairman and Chair of the DCN Chief Executives Group establishing
and providing the strategic direction for the organisation and maintaining effective and
productive relationships in cross party environment with senior local politicians and CEXs and in
particular, working in partnership with DCN Member Board and Chief Executive Group.

•

Ensuring the delivery of expert advice on wide range of policy, legislative and financial issues to
influence the direction of Government policy and to support District Council delivery.

•

Shaping DCNs strategic approach to identify key priorities for district councils through close
engagement and consultation with member councils and leading on the development of highprofile reports and consultation responses which reflect the range of member perspectives and
experiences.

•

Overall responsibility for delivery of a broad programme of membership activity including a high
profile, 200 delegate Annual Conference; regular member assembly meetings; policy seminars
and Board meetings. Responsible for ensuring that DCN event activity aligns with key policy and
strategic priorities of district councils and showcases the best of what district councils are
delivering.

•

Hold and develop effective relationships with senior civil servants across a range of Government
Departments and their agencies on a range of high profile policy issues – for instance, the
Ministry of Housing, Communities and Local Government regarding housing and finance policy
issues, the Department for Environment Food and Rural Affairs regarding waste policy, the
Department for Business Innovation, Enterprise and Skills regarding growth and business support,
the Department for Work and Pensions regarding welfare policy, the Department for Culture,
Media and Sport regarding the future of leisure, and so on.

•

Ensuring effective media and public affairs strategies are in place to underpin policy priorities to
ensure the DCN is effectively profiled nationally.

•

Providing the operational leadership of the District Councils Network as the senior employee of
the organisation.

•

Leading and shaping a small central team with additional flexible, agile resources including
managing contracts supporting DCN activity and external policy support from member district
councils.

•

Shaping and agreeing annual DCN work-plan with relevant DCN Boards and ensuring objectives
set out in work-plan are delivered.

•

Building and maintaining effective relationships with key external stakeholders including special
interest groups, think tanks and opinion formers whilst identifying mutually beneficial
opportunities for partnership working.
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•

Ensuring a close and effective working relationship with the LGA, given the DCNs status as a
special interest group of the LGA.

•

Overall responsibility for managing the budget of the organisation and negotiating and managing
external contracts with external suppliers of services as well as identifying and nurturing
commercial partnership and sponsorship relationships.

•

Take forward any other relevant task or project as agreed by the DCN Executive and Chief
Executive Group.

Person Specification
Applicants for this post must be able to demonstrate the following skills, attributes and experience:
Qualifications and Experience
1.

Educated to degree level (or equivalent).

2.

A significant or extensive track record of senior level experience of working either within local
government, the Civil Service across all Government Departments or a public sector membership
organisation.

3.

A significant or extensive track record of experience of working in a political environment and a
track-record of working with politicians on a cross-party basis to formulate policy.

4.

Project, contract and media/public affairs management experience.

5.

Experience of successfully managing a small team leveraging the collective experience within a
network of 180 members, which has delivered effectively and achieved high quality results.

6.

A track record of successfully managing budgets and of identifying commercial opportunities.

Knowledge and Skills
7.

An in depth understanding of the range of strategic and policy priorities for local authorities in
England, especially in respect of District Councils, and a track record in successfully influencing
Government policy proposals.

8.

Ability to effectively network to build productive stakeholder relationships and to establish
effective working relationships at all levels, including with elected Members.

9.

Excellent oral and written communication skills with the ability to write concisely and with
sensitivity.

10.

Demonstrate experience in presenting and communicating verbally to a mixed range of
audiences.

11.

Ability to analyse complex problems and to assimilate information from a wide range of
perspectives and to synthesise these into clear and impactful policy positions.

12.

A flexible approach with the ability to prioritise and manage own workload and manage conflicting
priorities.
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13.

An understanding of political and organisational sensitivities and a highly attuned understanding
of the political environment.

Personal Characteristics
14.

A highly sensitive and nuanced political antennae, with the ability to work collaboratively with a
wide range of senior leaders.

15.

Self-motivated and resilient. Able to take forward work and ideas with minimal supervision, with
an ability to work as part of a team and a collaborative and flexible approach to work.

16.

Able to demonstrate flexibility of approach by providing strategic leadership alongside detailed
operational management, as the situation demands.

17.

Credibility to represent the District Councils’ Network at senior levels.

18.

An enthusiasm to develop and continue their career progression and to support the development
of others.

19.

Strong and demonstrable influencing skills.

Other Considerations
20.

An understanding of, and commitment to, equal opportunities and diversity.
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How to Apply

This guidance contains important information to help with your application:
•

Please apply by submitting a CV and Covering Letter (no more than four sides of A4 in length per
document aligned to the person specification). Please also include your contact details.

•

Please ensure all gaps in employment and education history are fully explained on your CV; we
may wish to verify this information during the recruitment process.

•

Please provide the details of two referees. Note that we will only approach referees for candidates
proceeding to final selection and only with your permission. Please clearly indicate whether we
can approach each referee before the selection date.

•

Please ensure that you address the key requirements as set out in the person specification. These
competencies will be used as part of the assessment process.

•

Please complete the Equal Opportunities Monitoring Form when you upload your details. We are
keen to ensure that all our jobs are accessible to all members of the community and use this data
to monitor our progress in doing this.

•

Please return your application by the closing date – no applications will be accepted once the long
listing process has begun.

•

Following long listing, you will be contacted directly by a Penna consultant to update you on the
status of your application.

The following timetable sets out the key dates in the recruitment process:
Date

Activity

Closing Date

Friday 25th June 2021

Preliminary Interviews

TBC

Final Panel Interviews

TBC

To apply for this role, please click here
For a confidential discussion, please contact our partners at Penna – Jordan Mumford on 07729 600 685
jordan.mumford@penna.com or David Slater on 07500 828610 david.slatter@penna.com

Date for applications: 9am, Friday 25th June 2021
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