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Editorial
Sutton is a great place to live and work, with low crime, exceptional schools, a strong environmental
record and good community engagement. As a council it is hugely ambitious for both the borough and
the people who live there, and it has exciting plans for the future. It is quietly brilliant – and now it
wants to be even more brilliant – and it wants to be a lot louder about it.
The council is now looking for truly exceptional senior leaders for a number of roles. It is looking for
people with excellent communication skills who can share its ambitious plans for the future, and inspire
staff and partners in these difficult times.
Chief executive Helen Bailey says: ‘It is a great place and we are doing some really exciting things. We
are strongly rooted in the community and we have a fantastic track record of partnerships.’
Many people – even those who live in Sutton – are unaware that some of the most exciting medical
discoveries in the world are taking place, right on their doorstep. The London Cancer Hub is a world class
centre for the discovery of new drugs to combat cancer and it is attracting scientists from all over the
world. It is just one of the things that Sutton wants to shout about, putting it firmly on the global map.
That will be one of many challenges facing the new strategic director of development, growth and
regeneration, a post the council is currently advertising in The MJ for – alongside a new monitoring
officer.
Helen explains: ‘I want people who are excited by the challenge, who are great advocates for the
borough, who can adapt to the culture and bring innovation and excitement to the roles.
‘We are looking for team players, who like working in partnership and who know how to get the best
from partners and how to get the very best for Sutton and its community.’
‘The London Cancer hub is one of the most exciting life sciences projects in the country, if not the world.
It has the potential to bring hope, economic prosperity and aspiration to our community and our young
people. And alongside our recent award of significant Future High Streets Fund investment, it gives us
the ability to kick start our recovery post-COVID, and build our economy and future as a borough.’
Sutton is making good progress with the integration of health and social care building on excellent
working relationships with the NHS. We are rightly proud of the strong partnerships that have been a
feature of its response to COVID. We are building new council homes, attracting new investment into
the borough and developing our town and district centres.
During these difficult times, the world has changed completely and Sutton will need to build its strategic
capacity to focus on the economic recovery of the borough and delivery of its growth and regeneration
projects and programmes – especially the delivery of the world class London Cancer Hub and our
climate emergency response. Getting these right will be vital to the future success of not just Sutton but
the whole of South London.
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Advertisement

Strategic Director Development, Growth & Regeneration
Salary: £Competitive
London Borough of Sutton
Sutton is a great place to live and work, with low crime, exceptional schools, a strong environmental record and
good community engagement. We’re hugely ambitious for our borough and the people who live there, and we
have exciting plans for our future. We’ve been told we’re quietly brilliant, but now is the time to get loud.
Now is the time to get Sutton on the map. We want to get people thinking about Sutton. We have the Institute for
Cancer Research, and there has never been a more important time for life sciences. We’re looking for someone to
come in and get people, and businesses excited about it. As the Strategic Director of Development, Growth &
Regeneration, you’ll lead on the development of business strategies for the Council and its partners.
Success is only possible with the support of diverse local, regional, national and international partners, you’ll
therefore be a skilled ambassador for the Council, building vital public and private sector relationships. Strong,
visible and credible, you’ll know how to connect with partners and unlock substantial investment through
influencing these partners and stakeholders in both the private and public sector, nationally and internationally, to
deliver a strategic approach to the response to the climate emergency and attracting new businesses and actively
marketing Sutton as a high-quality business destination of choice.
You’ll have the strategic grasp and a proven record of delivering large scale placemaking developments and
transformation. Expertise in local government, and/or knowledge of public service reform and national policy is
helpful.

To apply, please visit Exec Search (penna.com) or call Julie Towers on 07764 791 736 or Joshua
Bembridge on 07739 985 331.
Closing Date: 12pm Monday 8th February 2021.
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Job Description

Job Family:

Partnership & Commissioning -

Grade:

13

Strategic Direction
Job Title:

Strategic Director Development, Growth
and Regeneration

Directorate:

Development,
Growth and
Regeneration

Date:

20 November 2020

Version:

1:1

Brief Description of job role and department

●

●

●

The Strategic Director of Development, Growth and Regeneration Directorate will lead
strategic capacity to focus on the economic recovery of the borough and delivery of our
growth and regeneration programmes. This role leads Strategic Regeneration including
strategic transport planning, Economic Development; Delivery of the London Cancer Hub;
Delivery of the Climate Emergency response, Employment and skills.
The Strategic Director of Development, Growth and Regeneration Directorate will lead on the
negotiations for inward investment , contributing to the creation of an Enterprising Borough ,
promoting sustainable economic growth whilst developing Sutton’s national reputation as a
‘green’ borough.
The role will act as an ambassador, working with key strategic partners and the Corporate
Management Team to realise the Ambitious for Sutton programme across the Council

Representative accountabilities

●
●

●
●

●

Lead the development of business strategies for the Council and its partners which are
focused on achieving the political objectives and priorities of Sutton.
Build strong, visible and collective leadership between Councillors, senior officers and
partners which builds a culture of high performance, inspires people and supports the
delivery of the Council’s strategic objectives.
Leads on the development of strategic level partnerships and relationships with significant
external public and private sector partners.
Lead strategic commissioning for Sutton to deliver outcomes for customers across a broad
range of services through the use of needs and market analysis and effective service planning,
design and commissioning.
Accountable for significant budgets and resources on behalf of the Council, ensuring they are
used in a way that demonstrates value for money, a focus on delivering intended outcomes,
and compliance with statutory and financial regulations.

Budgetary accountabilities

●

Direct the strategic delivery of the Development, Growth and Regeneration department to
ensure that the maximum budgetary and service improvements are achieved.
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●

Ensure that the strong and effective stewardship of financial resources and ensure that all
financial requirements are met.

Specific accountabilities

●

●

●

●

●

●
●

●
●

●
●
●
●

●

●

●
●

To be the lead commissioner, influencing partners and stakeholders in both the private and
public sector, nationally and internationally, to deliver a strategic approach to the response to
the climate emergency and attracting new businesses and actively marketing Sutton as a high
quality business destination of choice
To influence partners and stakeholders, making a significant strategic contribution to the
Sutton Plan and the Environment Strategy, in securing innovative ways of working and
ensuring that there is a match between skills and demand generating job opportunities across
all sectors within the Borough and improving outcomes for residents
To lead on the implementation of flagship projects such as London Cancer Hub, enhancing the
Borough’s reputation as a destination of choice for new business with improved
infrastructure, jobs and outcomes for residents of the Borough
To lead the development of employment and skills strategies which reduce unemployment
and maximise the potential for residents to participate in, and contribute to, the benefits of
sustainable economic growth in the borough.
To maximise opportunities for inward investment from central government, Europe, local
funds and the private sector for bids, deals and programmes in relation to enterprise, jobs
and skills.
To drive the delivery of the council’s economic development and growth strategies to secure
greater revenue returns to support the council’s core activities.
A member of the corporate management team, ensuring the delivery of high-standard
services across the council and in Development, Growth and Regeneration, in particular
ensuring compliance with statutory and regulatory standards.
Manage all financial resources and physical assets allocated to the Directorate
Maintain overall accountability for the provision of Development, Growth and Regeneration
services, whether provided in house, through partnerships and through outsourced or
commissioned solutions.
Deliver economic, social and environmental solutions to the community within available
resources
Working in partnership with the Environment Housing and Neighbourhoods department to
ensure that planning strategy delivers key regeneration and infrastructure objectives
Working in partnership with the Environment Housing and Neighbourhoods department to
ensure delivery of the Environment Strategy
To provide strong strategic leadership and support to the Chief Executive and Elected
Members, ensuring they receive high quality advice on strategy and policy issues under the
Development, Growth and Regeneration department
To provide inspirational and decisive leadership to the Development, Growth and
Regeneration department and create and encourage innovation and networking across the
authority, driving the right balance of social, economic, environmental and financial value
from Sutton’s economic growth and regeneration activities
Act as an effective ambassador and advocate representing the Council in forums including
Government departments, regional bodies, GLA and professional financial bodies and forums
developing sustainable relationships
Lead on and support cross cutting corporate initiatives at the request of the Chief
Executive.
Ensure that the strong and effective stewardship of financial resources and ensure that all
financial requirements are met.
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●
●
●
●
●
●

Be an advocate and leader for equality and diversity and ensure that all statutory
and corporate requirements are met.
Demonstrate and actively model good corporate leadership and actively engage in
issues beyond professional, technical and directorate boundaries.
Be fully engaged and available for all emergency planning and resilience issues.
Ensure all health and safety standards are adhered to for the relevant work area.

Person specification (knowledge, skills, experience and behaviours required in the role)

●
●
●
●
●
●
●

Understand the Council’s transformational and leadership approach and contribute to the
collective leadership required to continually develop this
Have exceptional leadership skills, modelling a strong performance culture and constructively
building achievement, confidence and skills in others
Be able to build high levels of credibility and impact quickly, working within networks to
deliver through and with others.
Have significant experience and a proven track record of achievement in leading and
managing Development, Growth and Regeneration services and activities
Work successfully with elected members, partners and key stakeholders including residents,
businesses, communities, partner organisations and other public services
Demonstrate commitment to own personal and professional development to meet the
changing demands of the role
Demonstrate a high level of innovation and creativity.

Knowledge and Qualifications
●
●

A degree or equivalent.
Chartered RTPI/RICS status (desirable)

Experience
●
●
●
●
●
●
●
●
●
●

Proven track record of delivering major physical regeneration programmes
Extensive knowledge and experience of building positive working relationships with
commercial bodies and delivering physical, social and economic regeneration
A track record of achievement at a senior leadership level in a large scale, highly diverse
customer centric, political organisation
Delivering customer focused services and service improvements managing demands and
pressures on the service and tight deadlines
Ensuring that the service is effectively resourced to deliver to the required standard
Leading and managing organisational change
Achievements working collaboratively across organisational boundaries to deliver strategic
plans providing high level financial advice and support and cost effective outcomes
Influencing at corporate management team level and stakeholders within a complex and
politically sensitive environment
Contributing as part of a senior management team through effective business planning,
budget management and performance appraisal
Partnership working commanding confidence and building positive working relationships in
support of key objectives.
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Key Skills
●
●
●
●
●
●
●
●

Strong leadership and management skills including people, performance and budget
management
Communication, negotiating and influencing skills
Work collaboratively corporately and departmentally creating a strong team spirit
Strong role model who demonstrates a personal commitment to high standards of public
service, honesty and integrity and professionalism
Excellent judgement and demonstrable track record of senior management decision making
Think and act strategically, analyse complex evidence and develop practical, innovative and
entrepreneurial solutions to the management of strategic issues and complex problems
Organisational skills to translate strategy into plans and deliver high performing financial
services, managing risks and overcoming barriers to success
Communication and influencing skills to inform, consult and negotiate with a wide range of
audiences in a straightforward, articulate and persuasive manner and the interpersonal ability
to engender confidence and respect
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How to Apply
This guidance contains important information to help with your application:
•

Please apply by submitting a CV and Covering Letter (no more than four sides of A4 in length per
document aligned to the person specification). Please also include your contact details.

•

Please ensure all gaps in employment and education history are fully explained on your CV; we
may wish to verify this information during the recruitment process.

•

Please provide the details of two referees. Note that we will only approach referees for
candidates proceeding to final selection and only with your permission. Please clearly indicate
whether we can approach each referee before the selection date.

•

Please ensure that you address the key requirements as set out in the person specification.
These competencies will be used as part of the assessment process.

•

Please complete the Equal Opportunities Monitoring Form when you upload your details. We
are keen to ensure that all our jobs are accessible to all members of the community and use this
data to monitor our progress in doing this.

•

Please return your application by the closing date – no applications will be accepted once the
long listing process has begun.

•

Following long listing, you will be contacted directly by a Penna consultant to update you on the
status of your application.

The following timetable sets out the key dates in the recruitment process:
Date

Activity

Closing Date

12pm Monday 8th February 2021

Longlist Meeting

w/c 8th February 2021

Preliminary Interviews

15th February 2021

Shortlist Meeting

w/c 22nd February 2021

Final Panel Interviews

26th February or w/c 1st March 2021

To apply for this role, please click the link below:
Exec Search (penna.com)
For further information or confidential discussion, please contact Julie Towers on 07764 791 736 or
Joshua Bembridge on 07739 985 331.
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