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About Energy & Utility Skills

Everyday over 67 million people in the UK rely on the energy and utility industries to provide services
that are essential to the health, safety and prosperity of every person and business in the UK. These
industries are central to the achievement of Government ambitious targets to reduce carbon emissions
and protect and enhance our environment.
With our recently refreshed strategy, Energy & Utility Skills has a clear purpose, to deliver a safe, skilled
and sustainable workforce with energy and utility industries. An industry body, achieving this purpose,
with the sector, supports our vision of skills for a greener world.
We collaborate with industry and strategic stakeholders to provide the skills voice of energy and utility
industries, positioning us at the heart of Government discussions on the development and delivery of
Green Jobs. Our unique industry services focus on technical and safety-related skills, including
membership and Ofqual-regulated apprenticeship end point assessments. These services help
employers attract, develop and retain the workforce needed today, and identify the emerging skills that
our industries will need tomorrow.
Based in Solihull and employing 70 staff, Energy & Utility Skills is a company limited by guarantee with
its profits reinvested in support of our purpose and vision. With a turnover of £9m, the company has
achieved year on year growth, recording our most successful performance to date in 2021/22. Our
strategy sets clear long-term goals across four strategic pillars:
•
•
•
•

Employer of choice. An inclusive organisation that attracts, develops and retains the very best
and diverse talent available
Skills Voice of Industry. The ‘go-to’ specialist organisation for greener skills issues for
Government, Agencies, Industry and press
Convene & Collaborate. Diversification into new energy and utility industry market areas
complete, with new services tailored to meet greener skills needs
Service Excellence. We attract and retain high membership levels and industry draws extensively
on our unique industry services

With a strategy that builds on our success and reflects our clear role in meeting the skills challenges and
opportunities facing our industries, there couldn’t be a more exciting time to join Energy & Utility Skills.
For more information about us please go to : https://www.euskills.co.uk/
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Advertisement

Energy & Utility Skills Group – Non Executive Directors
Based : Solihull, Birmingham
Remunerated (£8000 per annum based on 8 days Board related activity)
Energy & Utility Skills has a clear purpose to deliver a safe, skilled and sustainable workforce with energy
and utility industries. With these industries central to the achievement of ambitious Government Net
Zero and environmental targets, Energy & Utility Skills collaborates with industry and strategic
stakeholders to provide the skills voice of the industries, positioning the company at the heart of
Government discussions and the development and delivery of Green Jobs.
Our unique industry services focus on technical and safety related skills across water, power, gas and
waste management, working with major infrastructure companies and their top tiers of delivery
partners. We provide an authoritative skills voice of industry and a range of services including
membership, assurance and skills solutions. Including industry skills based schemes and Ofqual
regulated end point assessments. These services help our industries attract, develop and maintain the
workforce needed today and identify emerging skills to deliver skills for a greener world.
With a strategy that builds on our success and reflects our clear role in meeting the skills challenges
facing our industries, this is an exciting time to join the Board of Energy & Utility Skills.
We have an exceptional opportunity for two talented individuals to join our Board and bring their
considerable skills, experience and knowledge to support us in meeting our ambitious objectives. A
successful leader in your own right, you will have a passion for skills development and bring some of the
qualities identified below:
•

Strategic communications and engagement experience, ideally across the UK

•

Business development experience within the Energy & Utility industries, ideally within skills
development

•

Ability to demonstrate Independence of mind to influence within an SME environment

•

Senior strategic leadership experience at executive or Board level

•

Commercial acumen, with the ability to assimilate, assess and analyse information

•

The credibility to be an advocate and champion of Energy & Utilities Skills

Further information on these opportunities can be found at https://execroles.penna.com/. For a
confidential discussion about the roles contact roger.russell @penna.com 07710 701570 or
eva.tomka@penna.com or 07513 482048
Closing date: Monday 28th November 2022
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Job Description

About the Role
Key accountabilities
Registered as a Director at Companies House, as a Non-Executive Director, you will have the same legal
responsibilities as any other Director of the Company will be expected to:
•

Comply with fiduciary responsibilities as required under current Company Law

•

Provide entrepreneurial leadership of the Company

•

Scrutinise the performance of management in meeting agreed goals and objectives and monitor
the reporting of performance

•

Satisfy yourself that financial information is accurate and that financial controls and systems of
risk management are robust

•

Be responsible for determining appropriate levels of executive remuneration and have a prime
role in appointing, and where necessary, removing senior management

•

Play an active part in succession planning

•

Play an ambassadorial role to raise the profile and visibility of the organisation and potentially
identify new opportunities for the Company.

•

Register there is no conflict of interest between your personal and/or third-party interests and
that of Energy & Utility Skills

•

Ensure that as a Board member you act in a bona fide way on behalf of Energy & Utility Skills
and not for any collateral purpose

What we’re looking for
The Energy & Utility Skills Board is looking for two Non-Executive Directors who can offer:
•

Independence of mind to influence within an SME environment

•

Impartiality to act in the best interests of the organisation

•

Time and commitment to be part of the development of Energy & Utility Skills

In supporting the delivery of our strategy, we are specifically looking for Non-Executive Directors who
bring with them experience of:
•

Strategic communications and engagement, ideally across the UK

•

Business development within the Energy & Utility industries, ideally within skills development.
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Key Criteria
•

Experience at executive or Board level

•

Demonstrable experience of operating at strategic level

•

Ability to assimilate, assess and analyse information

•

A broad understanding of SME, combined with commercial acumen

•

Management of risk at corporate level

•

A passion for skills

•

An interest in the energy and utility industries

Annual Performance Criteria
Non-Executive Directors are subject to an annual performance evaluation in line with the company’s
Board Code of Conduct. The criteria include:
•

preparation for and attendance at board meetings and the sub committees of the Board, as
appropriate

•

time spent understanding the company’s business outside the boardroom

•

quality and value of boardroom contributions

•

contributions to strategic development

•

readiness to challenge and probe any assumptions

•

behaviour and performance viewed positively by the Board

•

the expressing of views and listening to others

Time commitment
Non-Executive Directors are appointed for one term of four years. This term may be renewed.
Non-Executive Directors will be expected to devote sufficient time as is necessary for the effective
performance of their duties. This includes, but is not limited to, attendance at regular Board meetings.
Overall, we anticipate that you will spend eight days per annum on Board related activities for the
Company. This will include preparation and attendance at board meetings, any Board sub-committee
meetings, annual Strategy meeting, annual Risk meeting, any Members meetings and any other ad hoc
meetings as agreed by the Board from time to time.
Remuneration
Fees for your appointment as Non-Executive Director of Energy & Utility Skills Limited will be £8,000 per
annum. These fees will be paid at the rate of 1/12th per month through the Company’s payroll and
subject to income tax and national insurance tax deductions. Travel expenses directly incurred will be
reimbursed
We are committed to diversity and equal opportunities and particularly welcome applications from
underrepresented groups.
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How to Apply
This guidance contains important information to help with your application:
•

Please apply by submitting a CV and Covering Letter (no more than two sides of A4 in length per
document aligned to the person specification). Please also include your contact details.

•

Please ensure your full employment history is outlined in your CV; and that where there are
essential criteria, competencies and/or qualifications you make clear how you meet these. We
may wish to verify this information during the recruitment process.

•

Please provide the details of two referees. Note that we will only approach referees for
candidates proceeding to final selection and only with your permission. Please clearly indicate
whether we can approach each referee before the selection date.

•

Please share with us in your supporting statement, the values and behaviours that you bring to
your leadership, and how you will transfer your skills and experience into this role.

•

Please complete the Equal Opportunities Monitoring Form when you upload your details.

•

Please return your application by the closing date – no applications will be accepted once the
long listing process has begun.

•

Following long listing, you will be contacted directly by a Penna consultant to update you on the
status of your application.

•

At any point throughout the process our retained consultants at Penna will be happy to help you
with information, insight and guidance about the process and our clients.

The following timetable sets out the key dates in the recruitment process:
Date

Activity

Closing Date

Monday 28th November 2022

Shortlisting

Monday 5th December 2022

Final Panel Interviews

Friday 16th December 2022

To apply for this role, please click the link below:
http://execroles.penna.com/
For further information or confidential discussion, please contact Eva Tomka on 07513 482048 or
eva.tomka@penna.com or Roger Russell on 07710 701 570 or roger.russell@penna.com
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